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[ Abstract] Hidden absenteeism refers to the behavior of employees who insist on going to work even
when they are in poor health,but its work efficiency is low and affects the productivity. This paper reviews and
sorts out the related researches on hidden absenteeism of nurses in China,expounds the definition of the con-
cept of hidden absenteeism.,evaluation tools,current situation and influencing factors of hidden absenteeism of
nurses in China,and puts forward the suggestions on the countermeasures of hidden absenteeism,in order to
provide reference for nursing managers in China on the management of hidden absenteeism.
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