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Survey on status quo of geriatric departments set among 174
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[Abstract] Objective To investigate the operation current situation of the geriatrics department set in
Chongqing City to provide reference for the development of the geriatric department in Chongqing City. Meth-
ods The set of the geriatric department in the second class and third class hospitals of Chongqing City were
investigated through the Questionnaire Star by the self-made questionnaire and cluster sampling and their op-
eration situation during 2019—2021 was analyzed. Results A total of 204 hospitals participated in the survey.
A total of 174 hospitals had the complete questionnaires,the effective rate was 85.29% ,in which 94 hospitals
(54.02%) set the geriatric department. In the third class hospitals,43 hospitals (76.43%) set the geriatric de-
partment. In the second class hospitals, 51 hospitals (42. 5%) set the the geriatric department. The tertiary
hospitals were equipped with 0. 12 doctors and 0. 27 nurses per bed, which were lower than 0. 19 doctors and
0. 31 nurses per bed in secondary hospitals. The set rates of anesthesia,imaging,blood transfusion, gynecolo-
gy,oncology and nutrition departments in the tertiary hospitals were higher than those in the second class hos-
pitals (P<C0. 05). The geriatrics department of secondary and tertiary hospitals were equipped with wheel-
chairs, ECG monitors and central oxygen supply devices,however the configuration of alarm system and seated
body weight scale were relatively insufficient. The proportions in the tertiary hospitals setting up the inde-
pendent geriatric outpatient clinics,standardizing the tertiary ward round system,carrying out the comprehen-
sive geriatric assessment, independently operating the geriatric medicine department, geriatric syndrome as-
sessment charges and setting up the specialist nurse posts were higher than those in the secondary hospitals.

Conclusion Unequal resources and insufficient manpower are the main problems of geriatric medicine.
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