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Study on the current status and influencing factors of job burnout among

nursing staff with senior professional titles in Xinjiang"
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[Abstract] Objective To understand the current situation of job burnout and job satisfaction of nursing
staff with senior titles in different units in Xinjiang, and to explore the influence of job satisfaction on job
burnout,so as to improve the job satisfaction of nursing staff with senior titles and reduce their job burnout
level. Methods The method of cluster sampling was used to investigate 506 senior professional nursing staff
in different units with job burnout scale and job satisfaction questionnaire. Results All the subjects scored in
all dimensions of job burnout, emotional exhaustion was (25. 29 £ 11. 35) points, depersonalization was
(5.5745.51) points,and personal accomplishment was (30. 99=£9. 78) points,among which emotional exhaus-
tion and personal accomplishment were high horizontal burnout, depersonalize burnout at a low level. Among
the total scores of job satisfaction, nursing staff with senior professional titles at prefectural and state level
was (30. 7945, 41) points, which was significantly higher than the autonomous region level [ (29. 66 6. 55)
points | and the county level [ (28. 23+ 6. 50) points_|]. The results of single factor analysis showed that:age,
ethnicity,education level,average monthly income of individuals, whether or not they had administrative posi-
tions were compared among nursing staff with senior professional titles at different unit levels,the difference
was statistically significant (P<C0. 05). Multiple linear regression results showed that the influencing factors
of the emotional exhaustion dimension were unit level,job satisfaction,and whether or not they had an admin-

istrative position,the depersonalization dimension was affected by education level and job satisfaction, while
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the personal achievement dimension was affected by job satisfaction (P <C0. 05). Conclusion The job burnout

of senior nurses in this area is at a high level,and job satisfaction is the main influencing factor.
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