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[ Abstract ]
the satisfaction of doctors. Methods

Objective

leadership on doctor’s satisfaction based on value congruence perspective. Results

To investigate the effect of ethical leadership on doctor’s satisfaction,to improve

Investigation was carried out on 325 doctors in order to analyze ethical

The ethical leadership had

a positive effect on doctor’s satisfaction,and the two different types of value congruence: person-supervisor

value congruence and person-organization value congruence both had a mediating effect on the relationship be-

tween ethical leadership and doctor’s satisfaction. Conclusion

the mediating effect of value congruence.
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It is essential to focus on ethical leadership and

ethical leadership; person-supervisor value congruence; person-organization value congru-
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