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Path analysis of the mediating effect of self-efficacy between nursing
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[Abstract] Objective To explore the effect of clinical nurses’ nursing practice professionalism and self-
efficacy on job burnout,and to provide basis and suggestions for reducing the level of job burnout and reducing
the turnover rate of nurses. Methods A total of 332 clinical nurses were selected by the convenience sampling
method in 2 tertiary hospitals in S province,and questionnaire survey was conducted by using nursing practice
professional scale,general self-efficacy scale and occupational burnout scale. SPSS23. 0 and AMOS24. 0 statis-
tical software were used to analyze the correlation and path between variables,and the Bootstrap method was
used to verify the direct and indirect relationships between variables. Results There was a significant correla-
tion between the three variables of nursing practice professionalism, self-efficacy,job burnout (P <0. 05).
Nursing practice professionalism has a direct negative impact on job burnout (y=—0. 308, P=0.001). Nurs-
ing practice professionalism has a direct positive impact on self-efficacy (y=0.554, P =0. 001). In addition,
nursing practice professionalism has an indirect negative impact on job burnout through self-efficacy (y=
—0.285,P=0.000). Self-efficacy has a direct negative impact on job burnout (y=—0.514,P =0.001). Con-
clusion Improving the professional level of nurses’ nursing practice can help reduce their job burnout.
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