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A survey on effect of workplace violence in hospital on work-related stress of medical staffs”
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Abstract: Objective To understand the status of medical staffs suffering from workplace violence in hospital and to investigate
the influence of workplace violence on work-related stress of the medical staff. Methods By cluster sampling,1 880 medical staffs
from 3 hospitals in Shenzhen were investigated in this study. By questionnaire survey method, the Workplace Violence in Hospital
Setting Questionnaire and the Work-related Stress Scale were used to measure the status of workplace violence in hospital setting
and the level of work-related stress of medical staff. Results The overall incidence rate of workplace violence was 57. 6%. The
work-related stress of the medical staffs suffering from violence was higher than that of the medical staffs without suffering from
violence(P<C0. 01). The more frequence of working violence was, the higher level of work-related stress of medical staffs (P<C
0.01). Conclusion The overall incidence rate of workplace violence is still at higher level among the medical staffs, which has pro-
found effect on their work-related stress. Therefore, it is necessary to carry out counterpart measures to reduce the incidence of
workplace violence.
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